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Why this matters

As AI reshapes the way work gets
done, organizations must shift their
focus from adopting AI to
redesigning jobs and workflows.

The macro reality: Threat vs competitive edge

linkedin.com/company/pulsifi
pulsifi.me
hello@pulsifi.me

40% skills 
at risk

The solution: Pulsifi’s AI Risk Impact Assessment (ARIA)

While 92 million roles may be
displaced, 170 million new AI-enabled
positions are expected to emerge..

Early AI adopters see an 11.5% average
productivity gain and up to 3X higher
revenue per employee.

Roles are broken down into task elements and
calculated against two key metrics:

3X higher revenue
per employee
among AI leaders
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Automation Impact
Score (AIS)

A role’s structural readiness 
for displacement to AI

Augmentation Potential
Score (APS)

How much AI can amplify a
role’s outcome without
replacing the human

6 steps to an AI-ready organization
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